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PART E: Certlfle~’don Regarding Lobbying
Cer~flc~ttlon for Contacts, Grants, Loa~s, and Cooperative Agreements
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Title of Project: Bay-Delta Leadership !nstitute

Name: Adopt-A-Watershed

Address: 731 Market S~el, Suite 600A
San Francisco, CA 94103

Phone: (415) 541-9657

Fax: (415) 541-9653

Email~, ~,~0 jmiller@adopt-a-watarshed.org

Collaborators: Sacramento River Discovery Center
Butte Creek Watershed Education Project

Organization: Non-Profit

Tax Status: 50l(e)(3)

Tax ID Number: 68-0365504
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EXECUTIVE SUMMARY

Program Deseriptian:

Adopt-A-Watershed (AAW) was founded in 1990 by Kim Stokely in the rural community of
Hayfork, California. Through her work as a wildlife biologist and science teacher, she
recognized the need to improve Undergart~n through twelfth grade seienec education and foster
asanse of stewardship towardth¢ natural environment. She proposed the development of an
integrat~ K-12 science curriculum and iust~uctienal strategy that encouraged collaborative,
student-centered, hands-on learmng focused on the [ocel environment. With a grant from the
Trinity River Task Force, a partnership of 14 federal, state, local, and tribal organizations, the
first curriculum units were developed.

AAW’s mission is to inspire students with a sense of place in nature and in their community, an
awareness that they can make a differenee~ and a lifelong quest for knowledge about the
environment. AAW makes school come alive by providing edacators with an integrated,
sequential science cun~cohrm and service-leanmng strategy focused on the local environment and
emphasizing service in psrtnership with the communily.

AAW’s curriculum units address developmentally appropriate science concepts and arc designed
to oonl°orm with the California State Science Framework. They are th~natically focused, with
strands ¢mvcring aquatics, botany, ecosystems, geology, soils, and wildlife. The curriculum umts
collectively encompass all the natural resource systems and enable students to revisit science
concepts in increasing depth over snec~cding years. While science-based, the units are also
interdisciplinary, applying math, social science, and language arts concepts to the real world.

AAW’s service-learning strategy uses the lo~al watershed as an integrating context for learning.
Students and eoumlnaity volunteers lead monitoring projects, restoration projects, community
education proj ests, and reflection activities, all making science applicable and relevant to their
lives. Local stakeholders, including students, parents, teachers, businesses, community groups,
and natural resource agencies collabnmtively identify field projucts that will most benefit the
watershed end community. Communities discover creative ways of working together wh~le
forming new approaches and partnerships for solving cemplox ecological, economic, and
cultund issues.

Since its inception, AAW h~ developed 17 grade-level-specific curnculnm units. It has ~rained
more than 8,000 teachers and 500 eommr~ty �nominators how to snecessfidly implement the
AAW program It is estimated that 80,000 students participate in the AAW program every year.
AAW was recognized with a Chevron-Times Mirror Conservation Award in [996 and has
evolved into a national orgamzation with regional dissemination points located in 18 states.

Project Ih~scriptien:

AAW respectfully requests a grant of $203,200 from CALFFD to support the Bay-Deha
Leadership Institute. The [nsthute is an innovative project designed to promote public
awareness, knowledge, and appreciation of natural resources and ecusystcm restoration activities
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in 10 communities located in the CALFED Ecosystem Restoration Plan study area. Utilizing a
train-the-trainers model, the Institute equips participating Leadership Teams with the skills and
knowledge to establish self-sustaining AAW programs in their own schools and to lend, Wain,
and support other educators in replicating the program throughout thoir regiun.

Local Support and Coordination:

The Institute is supported by existing educational resources and coordinated with local w~tnrshed
groups. Key partners/nelude the Sacramento River Discovery Center (Tehama County) and the
Butte Creek Watershed Education Project (Butte County). Each partner is involved in: planning
the Institute, recruiting five Leade~hip Teams, implementing and coordinating the AAW
program, organizing on-site Curriculum Workshops, and documenting and evaluating the
success of the AAW program.

Primary Ecological Objectives:

¯ Toinvolveschoolsandcommuaitiesinmanitoringprojectsthatasseswaterquality, untive
species, and at-risk native species.

¯ To involve schools and communities in restoration projects that rehabilitate natarai
processes, protect functional habitat types, reintroduce native species, and improve water
quality.

¯ To involve schools and commani~es edaoatian projects that promote awareness, knowledge,
and appreciation of the natural environment.

Monitoring and Evaluation:

Participants of the Ioatitate will bc trained in monitoring m~thodologies that enable schools and
communities to collect real scientific data assessing the ecological health of local watersheds and
the success ofccological restoration projects. These methodologies support the Environmental
Prote~ion Agency’s Volunteer Monitoring Protocols and cacourage communities to comider
ecological and biological objectives (i.e. what questions are to he answered), monitoring
parameters and data collection approaches (i.e. duration, fi’eqneney, location), and data
evaluation approaches (i.e. analytical techniques, data synthesis and analysis).

All AAW inmicipants, including stude~nts, community volunteers, teachers, community
ceordiuators, and professors, share in the evaluation process. Rubrics, portfolius, questionnaires,
and other assessment tools are used to meusure progress toward delivemMes. Reso/ts are
compiled and used for continuous improvement of the Institute and AAW program.

Compatibility with CALFED Objectives:

The Bay-Delta Leadership institute and the AAW program support the folk~wing objc*ctives of
the CALFED Bay-Delta Program; recovery of at-risk species, ~hahilitation of natural processes,
protection and restoration of fimctional habitat types, prevention of addliionai non-naive
species, aad improvement of water and sediment quality.
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PROJECT DESCRIPTION

Proposed Scope of Work:

The Bay-Delta Leadership Institute is an innovative project designed to promote public
awareness, knowledge, and appreciation of nstural resources and ecosystem restoration activities
in 10 communities located in the CALFED Ecosystem Restoration Plan study area. Utilizing a
train-the-lrainers model, the Institute equips ps~icipating Leadership Teams with the skills and
knowledge to establish self-snstaining AAW programs in their own schools and to lead~ train,
and support other educators in replicating the program throughout their region.

A model Leadership Team is comprised of two ~acbers, one community coordinator, and one
professor of edacafion from a single community. Each team member plays a vital role in
developing a self-sustaining AAW program. Teachers implement the program with their own
classes and mentor other teachers, resulting in a multiplier eft’eeL The community coordinator
establishes an Advisory Committee made up of local stakeholders and builds collaborative
parlnerships that links schools with their communities. The professor develops course materials
and provides instruction to pre-service teachers in the AAW program. Training educators in
teams results in the establishment of a core group of’community leaders that support one another
in the implementation and long-term development of the AAW program.

The !nstitute offers a powerful series of professienal development activities including a seven-
day Summer Institute, en-site Curriculum Workshops, and a four-day Spring Retreat. This
approach recognizes that establishing a watershed education program takes time. Through
ongoing training and support, communiti~ are given the skills and resources to develop
programs that will exist long after the CALFED grant has expired.

The Summer Institute provides Leadership Teams with intensive leadership lraining in
eumcohim integration, cunfcotum application to local environments, monitoring
methodology, basic science concepts, service-learning concepts, and leading pedagogical
models.

¯ The on-site Curriculum Workshops provide teachers with comprehensive training in AAW
currieniam anits. Workshops emphasize a’aining in curticolum integration, currieuiura
application to local environments, a continuum of leurning across the grade levels, and
service-leaming concepts. Each Leadership Team is responsible for hosting four on-site
Curriculum Workshops.

¯ The Spring Relreat provides Leadership Teams with in-depth training in the areas of
technology, public relations, fimdraising, partnership development, and evaluation_

The Institute is carried out in collaboration with local and national urgamzations that share a
common vision for watershed edacation.
¯ Local Collaborations - This project is supported by existing educational resources and

coordinated with local w0iershed groups. Key patmers include the Sacramento River
Discovery Center (Tehama Couray) and the Butte Creek Watershed Edecation Project (Buae
County). Each partner is involved in: planning the Institute, recruiting five Leadership
Teams, implementing and courdinating the AAW program, organizing on-site Curriculum
Workshops, and doeumnnting and evaluating the success of the AAW program
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¯ National Col[aborahon - Both Global Learmng and Observations to Benefit the Environmeet
(GLOBE) and River of Words (ROW) provide training in their respective programs at the
Institute. GLOBE is an international science and education program that coordinates the
work of students, teachers, and scientists to study and understand the global environment.
Students collect real scientific data that is shared with other OLOBE students and scientists
from around the world. ROW is an annual poetxy and art contest that as~s watersheoh¢ as its
theme. The program emphasizes observation, listening, reading, poetry, and art as a means
to help students understand and feel part of their natural environment and community. The
GLOBE and ROW programs stren~hen the monitoring and reflection components of the
AAW program.

Working closely with the Sacramento River Discovery Center and the Bufle Creek Watershed
Education Project, Leadership Teams ale selected through a competitive application process.
This process evaluates: demonstrated leadership ability, school administration support and
commitment, evidence of local parmerships and community suppol% repqesentatien of diverse
grade levels on the Team, and the capacity of the Team to address the goals of’the CA[FED
Bay-Delta Program.

Phase One (January 2000 September 2001)
¯ Task - Project Management and Administration
¯ Deliverables - Provide all technical and admimstrattye services as needed for contract

compleden. Supenosc and review all work performed including budgeting, scheduling,
~ontract and sub-contract admialstration to ensure that the contract is completed within
budget, on schedule, and in ac.cordanc¢ with approved procedures, upplicabM laws, and
regulations.

¯ Delivembles- Ensure that contract requirements are met through completion of quarterly
progress report. The progress reports sb.al] describe the amount invoiced to the contntctmg
agcocy, the amount invoiced to cost share partners, activities performed during the quarter,
the percentage of’each task completed, the delivesables produced, problems and delays
encountered, and a description of any amendments or modifications to the cantmet.

Phase Two (January - Juno 2000)
¯ Task - Project Planning and Recruitment
¯ Delivcrables - A select group of individuals representing project partners, educators, and

professional deve]opment trainers will come together to plan the Institute, identify potential
participants, and develop a t~aimg schedule. AAW shaft Will produce a ~aining manual and
other necessary training matetials. Leadership Teams will be recruited to attend the Bay-
Delta Leadership Institute

Phase Three (July 2000)
¯ Task- Summer Institute Implementation
° Delivcrables 20 teachers, 10 communily coordinators, and 2 education professors will

receive intensive leadership training through the Summer Institute. Participants will develop
the skills and knowledge to successfully lead the implementation of the AAW program.
They will demonstrate an understanding of; the AAW strategy, curriculum integration,
curriculum application to local cnvironmcms, monitoring methodologies, basic science
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concepts, sorvicu-hiaming concepts, ]cading pedagogical models, partnership development,
and m~ting facilitation. They will apply bxst~octional stsategies such as inquiry-based
learning, service-learning, and a continuum of learning across the grade levels.

Phase Four (August 2000 - September 200l)
¯ Tusk- Curriculum Workshop lmolemontmion
¯ D~liverables - 1,200 additiona/teachers will be trained in the AAW progn~n through on-site

Curriculum workshops. Teachers will develop the skills and knowledge to successfully
implemunt the AAW program at the classroom l~v¢l. They will demonstrate an
understanding of: the AAW strategy, curriculum integration, curriculum application to local
onviroments, monitoring methodologies, and service-learning concepts.

Phase Five (April 2001)
¯ Task- Spring R~-eat Implementarion
¯ Deliverables Leadership Teams will come tng~-qher again at the Spring RetrcaL

Participants will develop the skills and knowledge to ¢vahiate th~ success and development
of their AAW program. They will demom~ra~� an understanding of: ussessmcat tools, fired
raising principles, and AAW’s Interuct Data Exchange Projeoi.

Phase Six (July 2000 - Sephimber 200 l )
¯ Tusk- AAW Program Implementation and Coordination
¯ Dclivorablcs - 30,500 students from a diversity of backgrounds will study with these

teachers. Students will plan, design, and partic4pate in field projeCts that are rvlated to the
curriculum and have a direct and positive impact 0n local watersheds. Students will
understand science c, onc~s and ecological priaciples appropriate to their developmental
level They will apply thinking pvo~sscs such as critical thinking, creative thinking, and
higher level thinking, in the context of the core curriculum and local environment They will
exhibit scientific literacy, civic responsibility, and sense of stewardship toward the
environment and community. Lastly, students will show an interest in seienc~ and
understand how learning relates to the real wodd.
Doliverables - Each of the 10 communities, involved in the Leadership Institute, will
esteblish 1 Advisory Committee. Advisory CommiRoes wilt be made-up era wide range of
individuals and groups including sa~ents, teachers, natoml resource professionals,
landowners, watershed managvment teams, govvmment agencies, businesses, and industries.
They will provide dirvct support to students and tcachars by identifying commonity needs,
building local parinorships, linking schools to their communities, and developing a viable
plan to sustain the AAW program over the lung-term

Phase Seven (July 2000 - September 2001)
¯ Task- Project and Program Evaluation
¯ Delivcrubles - All AAW participants, including students, community volunteers, tcachars,

community coordinators, and professors, share in the evaluation process. Rubrics, portfolios,
questionnaires, and other assessment tools am used to measure progress toward daliverables.
Results are compiled and used for continuous improvement of the Institute and AAW
program.
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ECOLOGICAL BENEFITS

P~jeet Need:

As noted m CALFED’s Phase I1 Interim R~Fort, the Bay-I~lta system contains the largest
~uary in the w~staro United States, supports over 750 plant and animal species, supplies
drinking water for two-thirds of Califoroia citizens, and irrigates over 7 million acres of the most
high/y productive agricu~tura/land in the world. For decades, the Bay-Delta system ~ been the
focus of campufing economic, ~ological, urban, and agdcullural interests that have lcad lo the
decliuc of wildlife habitat, biudiversity, and water quali~y.

In an effort to reverse this ~rend, the Bay-Delta Leadership Institute supports tbe need to: (I)
promote a watershed approach for addressing the most pressing ~cologie~ issues° (2) d~velop
ecologically literate commmfities, and (3) involve schools and communities in the restoration of
lecal w~ersheds.
I) TheEnvirenmenta|PrutecfionAgency’sCleanWaterActtonPlansugg~ststhatawate~shed

approach is khe key to setting priorities and taking action to clean up our dyers, lakes, and
coastal waters. The plan identifies several major benefits of a watershed pplxoaeh that
include festering coordinated and more efficient implemeuta~ion of programs aimed at
meeting clean water goals, inspiring new and creative ways to enhance overall health of
aquatic systams, and encouraging greater accouutability and involvement from the public.

2) There is a lgent need to d~velop ~,,ologica[|y literate common|ties. The 1997 National
Report Curd on ~,t~viro~itn~nla~ Knowledge, Allillldes, al~d I~e,llavio~s found that only 33% of
Americans had a passing understanding of basic environmental information_ This eye-
opening statistic identifies a real problem that originates with kindergarten through twelfth
grade sc~iencc education - spedfically a curricohim that is fragmented and theoretical.

3) As there is a dire~t oorrelafion between competing interests and threats to nutural resunrces of
the Bay-Delta system, it is time to involve schools and communities in the restoration of
local watersheds. Through invalv~meut and aclive participation, enmmtmities can begin to
promote awareness, knowledge, and appreciation of the natural environment that ultimately
leads to wis~ natural resource reanagesnent decisions.

Eanlogica[ Beaefita:

The Bay-Delta Leadesship Instiime puwerful[y meets these needs by equipping commtmiiy
leaders with the skills and knowledge to an~fully implement the AAW program. Through
the AAW program, schools and communities am encouraged to a~ively participate in local
conservation efforts by implereeoting monitoring projects, restoration projects, and ¢ommtmi~y
education projccts~ These activities produce ecological benefils that support the goals of the
CALFED Bay-Delta Program
¯ Monitoring Projects - Students apply science concepls learned in the classroom through

reonitodng projects that are designed to assess �~ological health of local watersheds and
suc,~ess of ecological restoration proj~c:ts. Monitoring projects cumda.fively build on each
other over succeeding years, fnetu~ing, far example on water qus[ity, native species, and at-
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risk native species. Community partners work directly with students and teachers to direct
the monitoring projects toward meeting real data collection needs in the community.

¯ Restomtina Projects - Students then design and implemem restoration projects to address the
needs identified thlough their monitoring. Restoration projects cumulatively build on each
other over succeeding years, focusing, for example on rehabilitation of untm’al pmccsses,
protection of functional habitat types, reintroduction of native species, and the improv~mem
of water qmlity. Community palmers work directly with students and teuchers to direct the
restoration projects toward meeting a~tual ecological needs in the community.

¯ Community Education Proj~ts - Students share what they’ve learned with the wider
community by hosting education events or producing pesters, brochures, or videos.
Community education projects such as encouraging water conservation and discouraging the
dumping of hazardous materials produce real ecological benefits in the er~Jre Bay-Delta
system.

Primary Ecological Objectives:

¯ To involve schools and communities in momtormg projects that asses water qua!ity, native
species, and at-risk native species.

¯ To involve schools and communities in testomtian projects that rehabilitate natural
txocesscs, protect functional habitat types, reintroduce native species, and improve water
quality.

¯ To involve schools and communities in community education projects that promote
awareness, knowledge, and appreciation of the natural environment.

Secondary Ecological Objectives:

¯ To encourage coordinated and efficient implementation of environmental education
programs.

¯ To inspire creative ways of working together while folming new approaches and partnerships
for solving complex wological, economic, urban, and agliou/tural issues.

Alternative Approach:

An alternative approach to the Bay-Dalta Leadership Institute might resemble a traditional
professional development traiding for teachers. TocMy’s teachers arc aecastomcd to single-day
workshops that offer them instruction in a particular curriculum and pedagogical model. Some
of the better workshops allow teachers ia lead lessons and develop their own class management
strategies. The expoctations after the workshop arc that the teacher is fully prepared to teach the
lessons and integrate the comculum into the yearly academic plan.
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TECHNICAL FEASIBILITY AND TIMING

Alternative Approach Sunmmry- Today’s teachers are accustomed to single-day professional
development workshops that offer them instruction in a particular curriculum and pedagogical
model. The ex~oeclatior~s ~ the workshop are that the teacher is fully prepared to teach the
lessons and integrate the eurriculm~ into the yearly academic plan.

Often, these expectations are not met. Single-day professional developmunt workshops do train
teachers, however, they falls to recognize the value of ongoing training and support, ffthe
objective is to develop community leaders and self-sustaining programs, teachers need much
more than single-day professional development workshops. "l’hey need ongoing, in--depth,
leadership training that enables them to work with stakeholders to create a shared vision,
mobilize community resources, and develop lasting support systems. Furthermore, intensive
follow-up and evalnation are also needed. These needs were recently acknowledged by Assistant
Secretmy for Blemerdary and Secondary Education Too Payzant, when he spoke of the need to
move professional development away from the ~one-shot, one-hour activity" toward"thoughtful
and sustained involvement.., over time." The Bay-Deha Leadership Institute powerfully m~ets
these needs.

MONITORING AND DATA COLLECTION METHODOLOGY

Participmats of the Institute will he trained in monitoring methodologies that enable schools and
communities to collect real scientific data assessing the ecological health oflueal watersheds and
the success of~,’cologlcal restoration projects. These rnethodologms support the Environmental
Protection Agency’s Volunteer Monitoring Protocols and encourage communities to consider
ecological and biological objectives (i.e. what questions are to ha answered), monitoring
parameters and data collectinn approaches (i,e. duration, freqacucy, locati~m), and data
evaluation approaches (i.e. analytical techniques, dam synthesis and analysis).

The AAW curriculum contains over 20 monitoring projects, all of which were developed by
sciantists and adapted from established monitoring parameters and data collection approaches.
For example, the Amphibian Population Study was developed by scientists from the Redwood
Science Labs, a U.S. Forest Service Resea~h Station. Other long-term field studies emMe
schools and communities to conduct investigations of aquatics, botany, ecosystems, geology,
sails, and wildlife.

The GLOBE program contains 18 monitoring projects that enable schools and commumtias to
conduct investigations of the atmosphere, hydrology, soil, land cover/biology, and seasonal
changes. GLOBE recently updated its monitoring methods in an effort to provide a more
complete set of protocols for students and communities to use in assessing their local
environment.

The data that is collected will not urdy [~e used by local natural resource agencies, but it will be
shared with schools and communities around the world. Both AAW and GLOBE provide
Interact Data Exchange programs that nelwork schools and allow stodems to compare the data
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collected in their watershed with data collected by other students. These comparisons encourage
stedon~ to make connections between neighboring watersheds, the Bay-Del~a sys~m, and
global watershed.

LOCAL INVOLVEMENT

The Bay-Dolte Leadorsltip Institute is supported by existing educational resources and
cunrdiunted with local watershed groups. Key partaors include the Sacramento Rivar Discover
Center (Tehama County) and the Butte Creek. Watched Education l~oject (Butte County.
These argenmations are also sobmitting grant proposals to CALFED Although they ure
designed to s~.nd alone, these projects work best in unison to provide a comprehensive
framework for providing prof~sional development and leadership training, local coordination
support, and necessary resourees. Please refer to Attachment D and E, Loiters of Support.

The Sacramento River Discover Center is providing a model for counecting students to their
watershed through mcaningful ex’pariance~ that include content curriculum, ¢xaensive on-rite
activities, und community connections. Local supporl and coordimtion h~ boon oblainad from
the Tehama County School District, California Department of Educationo State Education and
Environment Roundtable, Deer Creek Watershed Conservaucy, Nature Conservancy, Poir~t Reys
Bird Observatory, Los Robles Native Plants, and the Placer County Resource Conservation
District.

The Butte Cre~k Watershed Education Project is providing a watershed education program that
coordinates Rsturation activities in the Butte Creek Watershed and serves the educational na¢~
of the Chico, Paradise, and DurUm School Districts. Local support and ceurdination has been
solicited from Butte and Glenn County Offices of Education, Chico Unified School District,
Stream~d~rs, AmeriCorps, Meridian Environmental Academy, Bntte Crook Watershed
Conservancy, Big Chico Creek Watershed Alliance, and U]ttle Chico Creek Watershed Group.

COST

AAW r~specffully requests a grant of $203,200 from CALFED to supoor~ the Bay-Delta
Leadership Institute. Pk~se refar to Attachment C, Project Budget and Quarterly Project Budget.

COST-SHARING

A $203,200 grant from CALFED will enable 10 Leadership Teams, represeming communities
within the CALFED Ecosystem Restoration Plan study area, to attend the Bay-Delte Leadership
Institute. AAW is proposing to satisfy its cost-sharing requrrements by raising an additional
$101,600 which will enable 5 additional Leadership Teams to atteed the Bay-Delta Leadership
Institute. This means $203,200 grant from CALFED, along with $101,600 in cost-sharing funds,
will enable 15 Leadership Teams to attend the Bay-Delta Leadership Institute. The cost-sharing
funds will be raised through private grants, all of which are identified and pending at this time.
Please refer to Standard Form 424A, Page 2.
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APPLICANT QUALIFICATIONS

Kim Stokaly, founder and Executive Director of AAW, is a K-12 science lea~her end a wildlife
biologist. Her extensive experience developing and implementing science and environmesta[
education programs includes service as Field Studies Director at the Yosemite Institute and as
Science Coordinator for the Mountain Valley Unified School District. Mrs. Stokely will serve as
Project Director for the Leadership Institute.

Nancy Jones is an independent consultant who specializes in delivering high quality in-service
a-aining Io el~men~ry school t~chers, drawing upon her many years of classroom experience,
along with an extansive background in leadership haining. She recently won one of three awards
given in California by the National Science Foundation/’or excellence in science teaching. Ms.
Jones will s~rve as Co-Facilitetor and Professional Development Workshop Facilitator for the
Lead.ship Institute.

Pattiok Truma~ has worked for a variety of local, state and federal resource management
agencies, has ex[ensive non-profit experience as an executive director in the area of human
services end natural resource conservation, and has worked in a multi-stakeholder collaborative
process as a watershed coordinator for the past four years. Mr. Truman will serve as Workshop
Coordinator for the Leadership Institute.

Dr. Victoria Bernhardt, Executive Director of Education for the Foture(EFF), will direct the
evalnat~nn process. Ms. B~t-nhardt has designed an innovative assessment model for EFF which
is a sxhool teslrncturing programs sponsored by Pacific Telesis. EFF has developed and
imp~emuntt:d successful evaluation plans for AAW during the past five years.

Priscilla Hanson, Administrative Director, has worked for AAW for almost four years. She has
more than tun years’ experience in the areas of human resources and employee compensation.

Carol Dawes, Administrative Assistant, has twenty-five years of experience in business,
including merchandising, product development, shipping and receiving, and office management.

COMPLIANCE VrT;TH STANDARDS TERMS AND CONDITIONS

Attnchment A Nondiscrimination Compliance
Atteehinent B Small Business Preference

A 7"FA CHMEN "IS

Attaohment C - Project Budget and Quarterly Project Budget
Attachment D - Letter of Support, Sacramento River Di~every Center
Attachment E Letter of Support, Butte Creek Watershed Education Project
Attachment F - Notification Letters
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Attachment A

NONDISCRIMINATION COMPLIANCE STATEMENT

Adopt-A-Watershed, Inc.

"me company named above 0aeminaRer referred to as "prospective contractor") hereby eerdfies, unless
spec~cally exempted, compliance with Government Code Section 12990 (a-f) and California Code of
Regulations, "rifle 2, Division 4, Chapter 5 in matters relating to reporting requirements and rite
&velopmen~ implementation and nmintenance of aNondiscfimim~’on Pzogra~ Prospective contractor
agrees not to unlawfiflly discdmim~ harass or allow harassment against any employee or applicant for
employment becemo of se~ race, oolor, ancestry, religious creed, national origin, disability (including
HIV andAIDS), medical condition (cancer), age, marital stares, denial of family and medical care leave
and denial of pregnancy disability leave.

GI:RTIFICATION

L the official named below, hereby swear tturt I am duly audwrized to legally bind the prospective
contractor to the above described certificaffot~ I am fully aware thtrt this certification, executed on the
date and bt the county below, is made under penalty of perjury under the laws of the State of California.
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At~chment B
S¢~e ~ Celifor~
The Re~our~ Age~ A~n~ent No.
DEPARTMENT OF WATER P~ESOURCES

Exhibit

STANDARD CLAUSES -
SMALL BUSINESS PREFERENCE AND ~ONTRACTOR IDENTIFICATION NUMBER

NOTICE TO ALL BIDDERS:

S~¢tion 14835, et. esq. of the California Government Code requires that a five percent
preference be given to bidders who qual~y as a small business. The rules ~ regulations
ofthls law, including the de f’mition of a small business for tl~ delivery ofservlce, are contained
in Title 2, Califorr~a Code of P~mlations, Section 1896, or. seq. A copy of the regulations is
available upon request. Questions regar~]~-ig the preference approval process should be
direct~ to the Office of Small and Minority Business at (916) 322-5060. To claim the small
businsss preference, you must submit a copy of your certification approval letter with
your bid.

Are you clahning preferenC~ as a small business?

X    o__ Yes* __ N

*Attach a copy of your certification approval letter.
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Attachment C

/~opt-A-Watershed
Bay-Delta Leadership Instituta
Project Budget 12000-2001 )

Adopt-A-Watershsd
B~/-DeJta Leadership Institute
Quarterly Project Budget (2000-2001)
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Attachment E

Apfil14,1999

1"o Whom It May Concern,

The Butte Creek Watershed Education Project is pleased to offer its support for the
CALFED proposal submitled by Adopt-A~Walersh~d, Our two organizations have
collaborated to develop an implementation plan for art integrated, articulated K-12
education program for our region.

This sort of collaboration between education programs and watershed projects is
~santial, Public education is necessary for the long-term suslainabili’~y of CALFED go~ds
and can only be accomplished by working together with watershed groups and state
agencies.

The Adopl~A~Watershed curriculum provides the four components of water~ed
education (conceptual units, restoration projects, lung-term field studies, and community
action) in a teacher-friendly, standards-based format. The Butte Creek Watershed
Education Project has alreMy facilitated several AAW trainings in our area and there is a
demand for even more throughout Butte County. The Butte County Office of Educatiun
has already contacted us about co-hosting trainings in the upcoming year. Supporl of this
proposal by CALFED will have a tremendous impact by educating children who will be
voting on important water issues in the next few years.

We strongly encourage your support of collaborative projects such as this one.

Sincerely,

Allen Harthorn
Project Manager
Butle Creek Watershed Education Project
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At~ehment F

Adopt-A-Watershed has notified the following of our CALFED proposal:

Jane Dolan
Butte County Board Of Supurvisors
25 County Center Drive
Omville~ CA 95965

Brain Larsen
Bulte County Planning Commission
7 County Center Drive
Oroville, CA 95965

Teha/na County Board of Supervisors
Box 250
Red Bluff, CA 96080
Arm: Clerk of the Board of Supervisors

George Robson
Tehama County Plunmng Department
Courthouse Annex, Room [
444 Oak Street
Red Bluff, CA 96080

Margit Ararnburu
Delta Protection Commission
14215 River Road
P.O. Box 530
Walnut Grove, CA 95690
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